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Your ultimate : Solfttion

The development of Human Resource Management has witnessed several stages, starting from simple personnel administration, to today's complex and strategic
approach to managing the crucial organizational asset - people. In the dynamic and knowledge-based business environment, where information technologies

play akey role, a fully integrated HRM information systemis an integral stepping stone to your overall competitive advantage.

hSenid HRM Enterprise |5 an award winning solution, designed as an integrated platform for effective and efficlent management of your Human Resource. Based
on modular architecture, It facilitates a vast range of HR activitles, covering the whole employee life cycle in its full depth. As a web-enabled application with
features that reflect the latest developmentsin HR Management and considering the available customization possibilities, HRM Enterprise is a perfect platform for

re-endgineerin ur HR processes and achieving a new level of HR Management.
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hSenid's solutions are backed by years of experience. Its division Human Technology Alliance is specialized in HR Management Information Systems and has
extensive experience with the implementation and integration of its products across different sectors. HRM Enterprise can easily be integrated with any third party

software,
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SYSTEM MODULES AND ARCHITECTURE

HAM Enterprise i a fully integrated, modular, flexible and customizable solution, bringing you a cutting-edge software platform for all your HR processes, As a web-
bhased application, it provides your managers and employees with instant access to relevant information and HR related activities, from any netwark connection
point. Appropriate access rights are defined in the administratve part of the application, in order to prevent any security breach o privacy conflicts,

The following is a brief description of application modules, including a chart of the basic system architecture. The core modules are included in every installation
and the rest of the system depends on your specific needs & modules requested.

Far mare information on specific features, please refer to the individual module datasheets or visit our website at www. hsenid.com.

Employee Master Information
This cose module all redevant empl elated information, inchuding different types of personal information, detaded qualifications
and work exp &, job related inf et A picture of th ployee is included. It is possible 1o create user defined fieds for your

specific needs. Information captuned in this module is utilized by all other modules, thus eliminating data redundancy.

Organizational Structure

Anather core module to captune the structure of your comparny, In addition to the traditional hierarchy with defintion of dedsions, departments
and other company specific units, the modube lets you define a grade-wise hietarchy, as well a2 a reporting hierarchy, detailing direct and
Inclirect meparting relations between specific employees and supervisors, The structure and hlerarchy defined here are essential for the corect
functionality of many other modules. Extensive displaying capabilities and options are another helpdul feature

HR Admin Services

Part of the system where the HE Manager or other appointed personnel perform all system administration tasks. These include the definition of
designations, salary grades and a bot of other information that serves as the backbone for the rest of the system. Security ssues ane taken care of
thraugh this module as well, defining employes access to modules and/or menu options, or from specified locations. User authentication by
Windaws login information i suppared,

Employee Life Cycle
Facilitates easy and comprehensive management of changes in i within the crganization, Includes user friendly
application and approval of transfers, promations etc, with direct links to update job specification, benefits and reporting hierarchy.

Recruitment

Ac salution for th internal and extemnal recruitment process, including requests for s1aff, approval of vacancies,
entering i cafy g candidates’ nf shoat-listing, interview, exam & costing Information, corverting candidates to
employees and other features.

Disciplinary

Covering all disciplinary actions taken with fegards to employees, keeping information about charges, internal Inguiries and
warnings. includes a section for capturing possible court case information with details

Time & Attendance
A flexible system for managing shifts and rosters with the ability to monitor employees’ attendance, Supports all phases of roster
from shift throwgh employees” assig 1o scheduling. Able 1o capture information from any electronic
tracking déivice, which enables efsctve gaf | 3 @ and avertime managermant across multiphs

locations. Includes interface with payroll module.

Leave Management

LT e beave ’ ST madule, with exensive possibilines of defining leave types, holbiday
schiedules and other information. Caters for all apphcation and approval processes, able 1o display imfprmaticn on leave
entitlernent, balance, history etc. Thanks to the web-enabiled and self-service concepts, i significantly streambines all leave
related procedunes, efiminates papenvork and saves costs. Interinked with payroll

Payroll

The module pravides a camplex payrall management solution Including multi-currency transactions, loans, reimbursements and many other featuned it is
designed to integrate with any attendance capturing device, with multiple devices connected to a central system. You can use the solution to generats
pay slips. view payroll related reports, handle increments. overtime etc. The system bs customizable and can be adagted to the needs of your company,
handling sophisticated and complex calculations, which can be user defingd
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Benefits Administration

An integrated platform 10 manage benefit-related tasks Covers loans. medical and wetfare benefits, with possibllities to define types. entitl maodes
of payment and a myriad of other areas. Custom benefits can be defined a5 well, with the racking of lent company items, Assigning benefits 1o
employees happens in a variety of ways, indiidually, designation-wise or other, The module supports benefits application/approval processas. Banefits
histary and other information can be displayed thiough rich reporting capabilities.

Fund Management
é Provides tools 1o handie employee fund related tasks and Information, such as contributions, interest calculations, withdrawals, settiement etc. Includes
fratures to work with settlement budgets

Pension Management
Managing the complete pension process. including application, apgroval and payment procedures. Supports various pensian types, different
ways of calculating pensions, collective or individual pension processing and has other important features as well

Request Tracking
The madule provides features to define different request types and set up request schemes, detailing specific approval workfiow. At the same time,
's capable of handling application and approval processes, and providing up-to-date information on request status.

Competence Management

Platfoem to develop. maintain and use a competency model, targeted at constantly aligning your employees’ competences with thelr respective
job requirerents. Define own set of key competencies & designation profiles and track how employees or groups meet these requirements,
thraugh a versatile gap analysis. Provide your emplayees and managers with different methods of competence benchmarking and career planning.

The module suppors regular and ad-hoc by i pervisars. 1t further includes a developrent resource centre, where you can
define different resources to close the identified gaps or simply 1o enhance ¢ and Several other powerful
features are inchuded such as team bulider, mentorship, etc

Training and Development

A comprehensive module to manage training related acthithies. The administration part includes the definition of training areas and subpects,
wrainiing institutions, resource persons, types of training, examinations, scheduling training programs, ete. Provides features to handle different types
af training program apphications, track attendance, evaluations, etc. Costing and budaeting functionality is included.

Performance Management

This module brings featuses to set up appealsal schemes for different groups of employees,

define methods (such a5 360 degree evaluation), assign appraisers, conduct appraisals and

manage ather performance related tasks. Track pragress of individual employees or whole
groupd, assegn bonuses within budget imitations, have your employees set goals for future penods, etc
Linked with ather HRD medules &g through taining recommendations based on conducted appratsals

HR Planning
Provides Teatures to facilitate planning your manpower. Takes Into
1. ion such a¢ recrultment:

transfers, promations, retirements ete. Plans can be defined ina
N, _-/ wvanety of ways, with regasds ta timing and scope, which can be
company-wise, division-wise or other.
A plan can have several versions. The module includes a feature to display existing
postions based on a variety of resalutions {by grade, unit, age, gender, level or
ather),

HR Dash Board

Awseful tool 1o display the indices of success of your organization. Acts 35 a status
indicator of selected crucial critenia, specific to an organization depending on the
fype of industry,

Useful ratio anatysis. brings immense value to the top management in thelr decision making.
Comparksons of productivity, fevenue and cost analysis are presented in- graphical form,

Employee Self Service

A powerful tool providing managers and all employees with ability 1o view relevant information, such as personal information, keave, benefits,
competences, training & development, perfarmance related information, ete and 1o carry out respective application/approvill or other procedunes
In other words, the functionality of this module spans through the entire system, making information avallable anywhers. anytime. OFf course, all
Informatian is subjecr 1 company defined security policy, whete everyone can only view the information s/he is authorized to, Time and cost
sawing effects flom this solution are tremendaus.

Report Navigator

Through this module. the system actually achieves its full potental Meaningful feports are the key input for informed managerial deckions. They
can come in numerical as well as graphical form. Apart from predefined reports from all purchased modules; you can use the tool o create custom
repents, store them in appropriate folders and execute them as necessary,

Analytical Tools
The analytical part lets you perform mare sophisticated and complex tasks, locking at your HR data from various paints of view. Data can be
combined fram different sources and presented In a varlety of ways ina flexible environment.




PRODUCT OPTIONS

The HRIS solution offered by us is medular based, and thus provides opportunities for packaging, Apart fram the fully integrated and complex HRM Enterprise, we
offer several options ta reflect specific needs of our custormars. These include:

Cif-the-shell version of HRW Enterprise designed & developed for seall ond medium scale companies, i a stepping sfone applicanion fo mave fom
Hitlive manual processes o an aulomated, paperess environment. Easy to wie, affordoble AU applicaton mesting industry standiards & up-gradable to.an
Enrerprise soiurion,
Fayrof Enterpnse comes @y o stand-alone-application and can be fully integrated with HRM Enterprise. i brings an inlegrated poyroll managesnent
PUJ-‘WHEMPFET systermn including mu!b-cumency transactians, laans, revmrbursements and @ ammiod other fegtures. Exfensive suppart far attendanes capturing devices
15 npiuded,
. Off-the-shell verian of Payrol Enterprize far small drd medium seale companies, A simple. pet porveriul way of getting ypour payrol related activities
PayroilLite X ; :
under contral smang time ond costs. Up-grodabie fo an Enterpnse solution
fime&A AEE Flewibie stand-alome systern far manoging shifts and rosters with the ahility 1o monitor employees’ attendance, Will work with electronic allendance
tracking devices across multiple focovons. Well affordmble solution for ime & arendance manggement, for companies ofany size.
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To repd more about hienid, owr products, services, customers and wahy we think you showid
choose us as your sofution provider, please wiat www hsenid com

+ North America Office

hSenid Software USA Inc.
538, Teal Plaza

Secaucus

W) 07054

UsA.

Phone : +1 201 362 2585
Fax:+1917 549 3044

» APAC Office * R&D Centre
hSenid Software (Singapore} haenid Software International,
Pte Limited 85 111, Ward Place,
207, Henderson Road Colombo 07,
#01 - 06 Sri Lanka.
Singapore 159550 Phone : +584 11 2699 754
Phone : +65 6278 5411 +0411 4714 501
Faux: +65 5274 3636 Fax:+94 11 2673 845

JBOSS
Utilities used:

UML, ERWin, Crystal Reports, Lotus Nates,
SMTR Business Objects

Network:

Intranet [WAN & LAN],
Internet (A5F)
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